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	ARRS
Basic Role Requirements

	Role Restrictions
	Professional Registration
	Training Requirements
	Other Role Training Requirements
	Supervision Requirements
	Staff Information Sources Available

	Clinical Pharmacist
	Minimum of 0.5 WTE (Once completed the CPPE pathway or equivalent this no longer applies)
	GPHC
	Must be enrolled on or have completed the CPPE Clinical Pathway
	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	One session per month from a senior clinical pharmacist/advanced practitioner pharmacist (or GP if not available).
Each pharmacist on the pathway must have a GP supervisor (who has completed the CPPE supervisor training).

Each clinical pharmacist/senior clinical pharmacist/advanced practice pharmacist will have access to an assigned GP clinical supervisor for support and development.
	https://www.sps.nhs.uk/ - Mailing List Available too.

https://www.prescqipp.info/

CPPE Mailing List

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 



	Pharmacy Technician
	
	GPHC
	Must be enrolled on or have completed the CPPE Clinical Pathway or the Medicines Optimisation in Care Homes (MOCH)
	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	Must have appropriate clinical supervision such as the supervision of an adequately qualified clinical pharmacist.
	https://www.sps.nhs.uk/ - Mailing List Available too.

https://www.prescqipp.info/

CPPE Mailing List

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Social Prescribing Link Worker
	
	N/A
	Completed the eLfH Social Prescribing eLearning modules.

Has completed or working towards a relevant Personalised Care Institute Certificate
or apprenticeships to obtain a level three occupational standard, as set out in the Workforce Development Framework for Social Prescribing Link Workers.

	Attend peer support groups within an ICS area.

Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	A PCN’s Core Network Practices must identify a first point of contact for general advice and support and (if different) a member of staff with relevant competencies, as described in the Workforce Development Framework to provide supervision for the Social Prescribing Link Worker(s). This could be provided by one or more named individuals within the PCN. A PCN’s Core Network Practices must provide monthly access to clinical supervision with a relevant health professional.

A PCN will ensure the Social Prescribing Link Worker(s) can discuss patient related concerns and be supported to follow appropriate safeguarding procedures (e.g. abuse, domestic violence and support with mental health) with a relevant GP.
	https://www.healthylondon.org/our-work/personalised_care/ - Mailing list available too.
https://www.personalisedcareinstitute.org.uk/ 

https://www.england.nhs.uk/publication/workforce-development-framework-social-prescribing-link-workers/  - NHSE SP Framework 

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Health & Wellbeing Coach
	
	N/A
	Is enrolled in, undertaking or qualified from Personalised Care Institute accredited health coaching training as set out in the NHS England Workforce Development Framework, including training, or apprenticeships to obtain a level three occupational standard, with the training delivered by a training organisation listed by the Personalised Care Institute.
	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Have access to peer support networks.

Be part of PCN MDT team and meetings.
	To have a named point of contact GP supervisor to provide individual or group coaching supervision – GP must be suitably qualified with health coaching to do this.

Has formal individual and group coaching supervision which must come from a suitably qualified or experienced individual, a minimum of one supervision session per month. 

A PCN will ensure the PCN’s Health and Wellbeing Coach(es) can discuss patient related concerns and be supported to follow appropriate safeguarding procedures (e.g. abuse, domestic violence and support with mental health) with a relevant GP.
	https://www.healthylondon.org/our-work/personalised_care/ - Mailing list available too.

https://www.personalisedcareinstitute.org.uk/ 

https://www.england.nhs.uk/publication/workforce-development-framework-health-and-wellbeing-coaches/ - NHSE H&W Coach Framework 

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Care Co-Ordinator
	













	
	N/A
	To complete the Personalised Care Institute modules on
Shared Decision Making & Personalised Care and Support Planning.

Is enrolled in, undertaking or qualified from appropriate training as set out by the Personalised Care Institute as set out in the Workforce Development Framework for Care Co-ordinators, including training, or apprenticeships to obtain a level three standard.
	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	A PCN’s Core Network Practices must identify a first point of contact for general advice and support and (if different) a member of staff with relevant competencies, as described in the Workforce Development Framework to provide supervision. This could be provided by one or more named individuals within the PCN.

A PCN will ensure the PCN’s Care Coordinator(s) can discuss patient related concerns and be supported to follow appropriate safeguarding procedures (e.g. abuse, domestic violence and support with mental health) with a relevant GP.
	https://www.healthylondon.org/our-work/personalised_care/ - Mailing list available too.

https://www.personalisedcareinstitute.org.uk/ 

https://www.england.nhs.uk/publication/workforce-development-framework-for-care-co-ordinators/ - NHSE CC Framework 

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Physician Associate


	
	Has maintained professional registration with the Faculty of Physician Associates and/or the General Medical council following implementation of statutory regulation, working within the latest code of professional conduct (CIPD).
	Completed a post-graduate physician associate course (either PG Diploma or MSc).

Has passed the UK Physician Associate (PA) National Re-Certification Exam, which needs to be retaken every six years.
	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.

Participates in continuing professional development opportunities by keeping up to date with evidence-based knowledge and competence in all aspects of their role, meeting clinical governance guidelines for continuing professional development (CPD).
	A PCN’s Core Network practices must identify a suitable named GP supervisor for each physician associate, to enable them to work under appropriate clinical supervision, which must include appropriate debriefing.

	London Affiliation of Physician Associates - https://www.londonphysicianassociate.co.uk/ 

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 

Faculty of Physician Associates draft curriculum -  https://www.fparcp.co.uk/about-fpa/news/the-faculty-of-physician-associates-launches-a-draft-physician-associate-curriculum 

GMC PA Education Framework -  https://www.gmc-uk.org/education/standards-guidance-and-curricula/standards-and-outcomes/pa-and-aa-prequalification-education-framework 

	Apprentice Physician Associate
	Enrolled on a postgraduate degree apprenticeship from the approved national framework of providers.
	
	Builds experience against the tasks outlined in the Physician Associate job description through on-job training, in line with the Physician Associate apprenticeship standard.
	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	During the initial phase of the apprenticeship, all apprentice Physician Associate work activities should be under direct guidance and supervision of a registered medical practitioner. 

As the apprenticeship progresses, following discussion and agreement with mentors and supervisors, supervision and guidance may be both direct and indirect. Supervision and guidance may be provided by both the GP and other members of the practice team.
	https://haso.skillsforhealth.org.uk/physician-associate-pa-apprenticeship-faq/#programme-providers--course--contact-details – Includes details of the approved providers.

https://www.instituteforapprenticeships.org/apprenticeship-standards/physician-associate-degree-v1-0 - Apprenticeship Standards

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	First Contact Physiotherapist
	




	
	Is registered with Health & Care professional council (HCPC).


	Has completed an undergraduate Physiotherapy degree.

Has a Masters Level qualification or the equivalent specialist knowledge, skills and experience.

Can demonstrate working at Level 7 capability in MSK related areas of practice or equivalent (such as advanced assessment diagnosis and treatment).

Can demonstrate ability to operate at an advanced level of practice.
 
Holds relevant public liability insurance.
	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	To have a named GP supervisor/point of contact who has completed training covering information on the FCP roadmap.
	https://www.hee.nhs.uk/our-work/allied-health-professions/enable-workforce/ahp-roadmaps/first-contact-practitioners-advanced-practitioners-roadmaps-practice - FCP Guides. 

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Dietician
	
	Is registered with Health & Care professional council (HCPC).

	Has a BSc or pre-reg MSc in Dietetics under a training programme approved by the British Dietetic Association (BDA).

Is able to operate at an advanced level of practice.


	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	To have a named GP supervisor/point of contact who has completed training covering information on the FCP roadmap.

Has access to appropriate clinical supervision and an appropriate named individual in the PCN to provide general advice and support on a day to day basis.
	https://www.hee.nhs.uk/our-work/allied-health-professions/enable-workforce/ahp-roadmaps/first-contact-practitioners-advanced-practitioners-roadmaps-practice - FCP Guides.

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Podiatrist
	
	Is registered with Health & Care professional council (HCPC).

	Has a BSc or pre-reg MSc in Podiatry under a training programme approved by the College of Podiatry.

Is able to operate at an advanced level of practice.


	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	To have a named GP supervisor/point of contact who has completed training covering information on the FCP roadmap.

Has access to appropriate clinical supervision and an appropriate named individual in the PCN to provide general advice and support on a day to day basis.
	https://www.hee.nhs.uk/our-work/allied-health-professions/enable-workforce/ahp-roadmaps/first-contact-practitioners-advanced-practitioners-roadmaps-practice - FCP Guides.

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Occupational Therapist
	
	Is registered with Health & Care professional council (HCPC).

	Has a BSc in or pre-reg MSc in Occupational Therapy under a training programme approved by the Royal College of Occupational Therapists.

Is able to operate at an advanced level of practice.
	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	To have a named GP supervisor/point of contact who has completed training covering information on the FCP roadmap.

Has access to appropriate clinical supervision and an appropriate named individual in the PCN to provide general advice and support on a day to day basis.
	https://www.hee.nhs.uk/our-work/allied-health-professions/enable-workforce/ahp-roadmaps/first-contact-practitioners-advanced-practitioners-roadmaps-practice - FCP Guides.

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Nursing Associate
	
	Registered with the NMC and revalidation is undertaken in line with NMC requirements.
	Meets the specific qualification and training requirements as specified in the Nursing Midwifery Standards of proficiency by having undertaken and completed the two-year Foundation Degree delivered by a Nursing and Midwifery Council (NMC) approved provider. 
	To have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	Has access to appropriate clinical supervision and an appropriate named individual in the PCN to provide general advice and support on a day to day basis.
	https://www.nmc.org.uk/standards/standards-for-nursing-associates/standards-of-proficiency-for-nursing-associates/  - NMC standards for Nursing Associates.

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Trainee Nursing Associate
	
	
	Has a minimum of GCSE Maths and English at grade 9 to 4 (A to C) or Functional Skills Level 2 in Maths and English.

Is working towards completion of the Nursing Associate Apprenticeship programme.

Is enrolled on a foundation degree awarded by a Nursing and Midwifery Council (NMC) - approved provider over a 2-year period.
	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	Must have a named nurse supervisor and a named nurse assessor.

A PCN must ensure that the postholder has access to appropriate clinical supervision and an appropriate named individual in the PCN to provide general advice and support on a day to day basis.
	NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Paramedic
	In NWL, must be employed on a shared employment model with LAS unless otherwise agreed with NWL workforce team.
	Is registered with the Health and Care Professions Council (HCPC). 
	Educated to degree/diploma level in Paramedicine or equivalent experience.

Completed their two-year ‘Consolidation of Learning’ period as a “newly qualified paramedic”.

Has a further three years’ experience as a band 6 (or equivalent) paramedic.

Is working towards developing master’s level or equivalent capability in paramedic areas of practice and, within six months of the commencement of reimbursement for that individual (or a longer time period as agreed with the commissioner), has completed and been signed off formally within the clinical pillar competencies of the paramedic FCP/AP roadmap to practice
	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	To have a named GP supervisor/point of contact who has completed training covering information on the FCP roadmap.

	https://www.hee.nhs.uk/our-work/allied-health-professions/enable-workforce/ahp-roadmaps/first-contact-practitioners-advanced-practitioners-roadmaps-practice - FCP Guides.

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Mental Health Practitioner







	
	On a shared employment model with the local trust.
	Registered with relevant professional registration body.
	The mental health practitioner role may be undertaken by any practitioner (registered or non-registered) operating at Agenda for Change Band 4 up to 8a including, but not limited to, a Community Psychiatric Nurse, Clinical Psychologist, Mental Health Occupational Therapist, Peer Support Worker, Mental Health Community Connector or other role, as agreed between the PCN and community mental health service provider, to support adults and older adults with complex mental health needs that are not suitable for NHS Talking Therapies provision.

	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

	Is supported through the local community mental health services provider (or by the employer of the postholder, where the local community mental health services provider has subcontracted the service to another organisation) by robust clinical governance structures to maintain quality and safety, including supervision where appropriate.

To have a named point of contact GP for the PCN.

	NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Advanced Practitioner
	Can be either a Clinical Pharmacist, First Contact Physiotherapist, Dietitian, Podiatrist, Occupational Therapist, a Paramedic or ACP Nurses.
	Registered with relevant professional registration body.
	Has a master’s degree in their relevant area of qualification.  

Is working at a master’s level aware or equivalent that encompasses the four pillars of clinical practice, leadership and management, education and research, with demonstration of core capabilities and area specific clinical competencies.

For advanced practice pharmacists only, has qualified from an approved 18-month training pathway or equivalent and qualified as an independent prescriber.

For Advanced Clinical Practitioner Nurses only, have either graduated from a Centre for Advancing Practice accredited MSc advanced practice programme or completed the Centre’s ePortfolio (supported) Route; both pathways enable eligibility for an ‘Advanced’ digital badge issued by the Centre, demonstrating recognised educational and experiential preparation in advanced practice.
	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Is working at a master’s level aware or equivalent that encompasses the four pillars of clinical practice, leadership and management, education and research.
	To have a named GP supervisor/point of contact.
	https://www.hee.nhs.uk/sites/default/files/documents/Multi-professional%20framework%20for%20advanced%20clinical%20practice%20in%20England.pdf – Advanced Professional Framework.

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	General Practice Assistant
	















	
	
	Staff can be trained in-practice, with on-job training and development led by GPs, in line with the role outline and national competency framework. Trainee GPAs may also complete HEE’s accreditation programme, aligned to the competency framework, equipping them with formal certification of their learning. These staff are supported by a structured development programme (managed by HEE) and gain formal certification after around nine months.

Have a minimum 1 day learning time – Half a day with the GP mentor & Half a day to update portfolio submissions.

Must be provided learning support for a practical day to day learning programme and sign off a competency framework for the role.


	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

	Requires a GP mentor(s) who can provide day to day support but 1 day protected learning time for the individual.
This individual(s) must be able to provide regular tutorials.

Will also require support from a practice manager and may be asked to be seconded to different area of the practice team (i.e practice nurse) but the GP mentor(s) must be confident in their ability to teach and support the GPA in these learning areas.
	https://www.e-lfh.org.uk/programmes/general-practice-assistant/ - eLfH GPA role page

NHSE ARRS Quick Reference Summary - https://www.england.nhs.uk/long-read/additional-roles-a-quick-reference-summary/ 


	Enhanced Practice Nurse
	
	Has qualified from a degree in nursing or from a registered nurse degree apprenticeship (RNDA).

Is registered with the Nursing & Midwifery Council.
	Has a post graduate qualification at level 7 or above relevant to their area of enhanced practice, for example in wound care, diabetes plus respiratory and CVD, dementia, women’s health and public health and population health management.

Is working at an enhanced level of practice as described in the Primary Care and General Practice Nursing Career and Core Capabilities Framework.
	Recommended to have completed the Share Decision Making Training (eLearning) from the Personalised Care Institute.

Be part of PCN MDT team and meetings.
	
	HEE Primary Care Nursing and General Practice Nursing Core Capability Framework -  https://www.skillsforhealth.org.uk/wp-content/uploads/2022/05/Primary-Care-and-GPN-Framework-May22.pdf 

	General Medical Practitioner 
	Cannot work on a ‘short term’ or locum basis as employment












	GMC
	Where a PCN employs or engages a General Medical Practitioner under the Additional Role Reimbursement Scheme, the PCN must ensure that the General Medical Practitioner is not beyond the second anniversary of their certificate of completion of training, issued by the General Medical Council, at the start of their employment or engagement.


	Where a PCN employs or engages a General Medical Practitioner under the Additional Role Reimbursement Scheme, the PCN must ensure they are employed or engaged on terms and conditions which are no less favourable than those contained in the document entitled “Model terms and conditions of service for a salaried general practitioner employed by a GMS practice.

The Additional Role Reimbursement Scheme does not apply to General Medical Practitioners who were previously substantively employed as a General Medical Practitioner in general practice. This is in order to ensure that practices will not be able to move existing general medical practitioners (funded from practice contract funding) into the Additional Role Reimbursement Scheme, upholding the principles of additionality. 
	
	Model Terms and Conditions for Employment by a GMS practice -  https://www.nhsemployers.org/system/files/2021-06/TCS-GP-GMS-150409.pdf 



Professional Registers

GPHC –  https://www.pharmacyregulation.org/registers 
NMC – https://www.nmc.org.uk/registration/search-the-register/ 
HCPC – https://www.hcpc-uk.org/check-the-register/ 
Faculty of Physician Associates – https://www.fparcp.co.uk/pamvr/search 
GMC - https://www.gmc-uk.org/registration-and-licensing/the-medical-register 

Training Links

CPPE Primary Care Pharmacy Education Pathway - https://www.cppe.ac.uk/career/pcpep/pcpep-training-pathway 
PCI Personalised Care Role Training Standards - https://www.personalisedcareinstitute.org.uk/training-standards/ 
PCI Shared Decision Making eLearning - https://www.personalisedcareinstitute.org.uk/your-learning-options/ 
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