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APPLICATION FORM


JOB TITLE:			Health Equity Fellowship
                                    
DURATION:			12 months (1 session per week)

COMMENCEMENT: 		September 2026

REMUNERATION:                Bursary of £9,000 per annum

REPORTING TO:	           Program Leads
	


GPs meeting the person and job specifications for the above post are invited to submit applications to jessica.mathews@nhs.net by 23:59 on 09 August 2026 using the following form. 


Notes for applicants
Places will be awarded based on responses on the application form: there will be no interviews. Therefore, please ensure you have read the accompanying explanation about the scheme and understand what the scheme is hoping to achieve prior to completing the form.

Workshops will run on Fridays unless stated otherwise. They have been scheduled to avoid school holidays where possible. You will be expected to attend sessions in person.

For any questions regarding the application process or scheme, please see the FAQ included with the Person Specification Document. If further questions contact jessica.mathews@nhs.net.




















	Personal Information

	[bookmark: Text6]Title: Dr
	Name: 

	Contact email: 
	Contact phone: 

	Contact address: 
	GMC registration: 

	Relevant Qualifications

	Subject
	Place of study
	Year

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	Current Employment

	
[bookmark: Text10]Employer name:

	

	
Role:

	

	
Part time / Full time:

	

	Relevant Previous Employment

	Employer
	Role
	Year

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	






























	Acknowledgement
	Initials

	I understand that in applying for the NW London Health Equity Fellowship I am committing to also enrol on the LSBU deprivation healthcare module for the 2026-27 academic year.

	

	
Guidance for Your Supporting Statement

Your supporting statement (500–750 words) is the only basis on which applications will be assessed. There is no interview stage. Please take time to write something that really shows who you are, what you bring, and why you are applying.

Your statement should draw on the person specification and demonstrate how you meet it. This includes but is not limited to:

· Explaining your motivation for applying and your commitment to tackling health inequity.
· Showing how your skills, experience, and values align with the Fellowship’s aims.
· Highlighting your knowledge of local deprivation and health inequality, and how it shapes your work.
· Demonstrating your ability to contribute to workshops, Action Learning Sets, and peer learning.
· Outlining any ideas or areas of focus you might want to explore for your Fellowship project.

👉 Tip: The most compelling statements are clear, reflective, and specific. They don’t just list experiences — they show how those experiences connect to your drive to create change.






















	Supporting information

	





















































	Monitoring Information

	NHS organisations welcome applications from all sections of the community. Under the Equality Act (2010), all NHS organisations must demonstrate that their recruitment processes are fair and that they are not discriminating against or disadvantaging anyone because of their age, disability, gender reassignment status, marriage or civil partnership status, pregnancy or maternity, race, religion or belief, sex or sexual orientation. 

We need to ask applicants some questions to make sure that no one is being unfairly discriminated against or disadvantaged. The information collected is only used for anonymised monitoring purposes to help the organisation look at the profile of individuals who apply, are shortlisted for and appointed to each vacancy. In this way, we can check we comply with the Equality Act (2010).

As well as for monitoring, your date of birth will be used for administration purposes including checks and creation of your personal record if you are appointed.


	
DOB: 
	
Gender:

	
Marital status: 

	
Ethnicity: 

	
Sexuality: 
	
Religion: 

	
Do you consider yourself to have a disability: 


	
Do you have a relationship with the director of the appointing organization: 


	Declarations

	
[bookmark: Text29]I confirm I am NOT undergoing any professional investigation that might have impact over fitness to practice or ability to participate:      


	
[bookmark: Text25]Do you have any current UNSPENT police cautions, reprimands or final warnings in the United Kingdom or in any other country?      

	
[bookmark: Text24]Are you currently bound over or do you have any current UNSPENT convictions that have been issued by a Court or Court-Martial in the United Kingdom or in any other country?      


	
[bookmark: Text26]Are you currently bound over, or have you ever been convicted of any offence by a Court or Court-Martial in the United Kingdom or in any other country?      


	
The information in this application form is true and complete. I agree that any deliberate omission, falsification or misrepresentation in the application form will be grounds for rejecting this application or subsequent dismissal if employed by the organisation. Where applicable, I consent that the organisation can seek clarification regarding professional registration details: 

[bookmark: Check1]I agree to the above declaration: |_|


	
Signature: 

	
Date: 
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