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Registered Nurse Degree Apprenticeship
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· Study for a Degree at Level 6 at a University. You will attend University days, placements within other NHS employment areas, such as a Hospital Trust, whilst working within your employed role within General Practice.
· Upon successful completion of your work-based learning University Degree, you will be able to register as a Qualified Nurse with the Nursing and Midwifery Council (NMC) -  https://www.nmc.org.uk/ 
· The 18-month Registered Nurse Degree Apprenticeship (RNDA) is an accelerated "top-up" route designed for qualified Nursing Associates (NAs) to become fully Registered Nurses

Key Information: 

· You will continue to be employed by the General Practice that you work in. Usually, you will work 37.5 hours per week (Full Time), some Universities will allow learners to attend who are working 30 hours per week, but this is the minimum to undertake the course.
· The University attendance days and times will vary by University and course intake.
· The working times on your placements may also vary depending on the department area you are placed in during the programme.
· The course length is generally 18 months to 2 years, and you must be in employment for the entire length of the apprenticeship. 
· You MUST have original copies of course certificates that are requested by the University before applying for a course.
· There are multiple placements during the programme in different areas of the NHS, these will vary in location. You should be willing to travel both to the University and to different locations for the placements. For this programme you will be away from your employing practice for a large proportion of the programme during your studies.
· Any applicant must have correct UK Right to Work status for the entire duration of the programme as requested by the educational provider.

North West London Universities:

The following are the main Universities learners attend the Apprenticeship within North West London, this is not a full list of Universities you can attend, but these are the main ones that the North West London Training Hub collaborate with:

· The University of West London (UWL) - https://www.uwl.ac.uk/course/apprenticeship/nursing-adult-degree-apprenticeship-0?start=1730&option=366 
· Brunel University - https://www.brunel.ac.uk/higher-and-degree-apprenticeships/programmes/registered-nurse-degree-apprenticeship?gad_source=1&gad_campaignid=23777529355&gbraid=0AAAAAo8oCoC_pI3vOdF_riCpnAq8yRjTG&gclid=EAIaIQobChMI9q7Fz-_JlAMVmoxQBh16aDRFEAAYASAAEgILb_D_BwE 





Key Information for Practice Learners and Employing Practices

· You will continue to be employed by the General Practice that you work in. Usually, you will work 37.5 hours per week (Full Time), some Universities will allow learners to attend who are working 30 hours per week, but this is the minimum to undertake the course.
· The University attendance days and times will vary by institution and course intake.
· The working times on your placements may also vary depending on the department area you are placed in during the programme.
· The course length is generally 18 months to 2 years, and you must be in employment for the entire length of the apprenticeship. 
· You MUST have original copies of course certificates that are requested by the University before applying for a course.
· There are multiple placements during the programme in different areas of the NHS, these will vary in location. You should be willing to travel both to the University and to different locations for the placements. You will be out for sessions such as these for a majority of the apprenticeship and not working within your employing practice.
· There will be usually TWO to THREE placements per academic year during the course length – These MUST be completed and learners have to be released on these placements.
· An employing practice MUST take Reciprocal Placements from the Hospital and Community providers who are providing placements for the practices RNDAs during their degree – This is a requirement for practices whose staff are attending this programme.
· The employing practice should have a SSSA (Standards for Supervision & Assessment) trained Nurse to support learners who will come into the practice from other providers as part of reciprocal placements. These placements are part of your learner being given a placement in another working area of the NHS, the practice will have to return these to learners from these sectors.
· Any applicant MUST have correct UK Right to Work status for the entire duration of the programme as requested by the educational provider.
· The employing practice/entity should have the Gov DAS account set up in advance of the apprenticeship starting to allow the learner to start.
· Funding for the learners tuition fees are covered by the apprenticeship scheme and there is an additional training grant available equating to £8,808 per year (correct for the 2026/2027 fiscal year) from NHS England to help support with leaner supervision and learning support payable to the employing practice.


For the North West London Training Hub to support on this journey, the following information will need to be provided – Please email this to Jon Ord at jonathan.ord1@nhs.net:

· Learners Full Name
· NHS Email
· GP Practice
· PCN
· Employer 
· Borough	
· Nurse Supervisor Full Name
· Nurse Supervisor NHS Email
· Practice Manager Full Name
· Practice Manager NHS Email
· University the learner wishes to attend
· Proposed Start Date
· Learners Home Postcode & Town
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